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Working for the Kingdom “here” and “there”
Waiting upon the Lord.

Reaching the Lost
Building the Believer
Equip the Worker
Multiply the Leader

Send the Called Ones

Churches can if they want to.

Ministries can if they want to.

It happens all the time!

There are many reasons why you will probably not be here to see your ministry through to the end!



You have to pass the flame if you want it to maintain life

New leaders WILL lead

New leaders WILL make

New leaders WILL take ministries in a

The Big Question is:

How can we pass on the core values even though they're going to applied differently?

REMEMBER: It’s not HOW we reach, build, equip, multiply, and send that matters —

it’s we do these things that matters.

Different leadership outlooks will accomplish these things differently.

Relay Runners practice how to hand the baton to the next person.
How and when we pass the leadership baton is a key component
We have to pass the leadership baton - we cannot hold onto it

We get to the point where others can do it better.

We sin when we hold onto the baton longer than we should.

Mark 6:7-13 (ESV)

Jesus Sends Out the Twelve Apostles

[7] And he called the twelve and began to send them out two by two, and gave them authority over the unclean
spirits. [8] He charged them to take nothing for their journey except a staff—no bread, no bag, no money in their
belts— [9] but to wear sandals and not put on two tunics. [10] And he said to them, “Whenever you enter a house,
stay there until you depart from there. [11] And if any place will not receive you and they will not listen to you,
when you leave, shake off the dust that is on your feet as a testimony against them.” [12] So they went out and
proclaimed that people should repent. [13] And they cast out many demons and anointed with oil many who were

sick and healed them.



Luke 10:1-12 (ESV)

Jesus Sends Out the Seventy-Two

[10:1] After this the Lord appointed seventy-two others and sent them on ahead of him, two by two, into every
town and place where he himself was about to go. [2] And he said to them, “The harvest is plentiful, but the labor-
ers are few. Therefore pray earnestly to the Lord of the harvest to send out laborers into his harvest. [3] Go your
way; behold, I am sending you out as lambs in the midst of wolves. [4] Carry no moneybag, no knapsack, no san-
dals, and greet no one on the road. [5] Whatever house you enter, first say, ‘Peace be to this house!” [6] And if a son
of peace is there, your peace will rest upon him. But if not, it will return to you. [7] And remain in the same house,
eating and drinking what they provide, for the laborer deserves his wages. Do not go from house to house. [8]
Whenever you enter a town and they receive you, eat what is set before you. [9] Heal the sick in it and say to
them, ‘The kingdom of God has come near to you.” [10] But whenever you enter a town and they do not receive you,
go into its streets and say, [11] ‘Even the dust of your town that clings to our feet we wipe off against you. Never-
theless know this, that the kingdom of God has come near.’ [12] I tell you, it will be more bearable on that day for
Sodom than for that town.

The Apprentice Model

Trainer Stan Bowie Polytechnic West with short course participants

A Simple Apprentice Pattern:

Watch me
Work with me
I watch you

Now you're ready

What is the next thing for the teacher?



Spend Time in Prayer

Pray for the lost people in your life!
Pray for the Lord to give you what you need to multiply and send better leaders in His Kingdom.

Pray for His wisdom and discernment to minister to others.

Pray for the Lord to provide:

e Calling of a worship leader

e (Calling of 10 more people to be on the CORE team
e Begin to call people to be on the LAUNCH team

e Finances for building, projects, and PdJ’s salary

e C(Clarification of our timeline

e Leading us to missional opportunities

Share a prayer request with the group and then pray for them.



